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A case report and review of literature

April 25, 2018If you've read Michelle McNamara's best-selling book I'll be gone in the dark, then you already know that the author was driven to write it out of the desire to capture the Golden State killer (a name he coined) above all else. Like many other writers who delve into the dark waters of unsolved crimes, McNamara wanted her
work to bring her more than just money and fame. She wanted to help provide answers, to uncover the human face behind the monster mask that terrorized California with rape, murder and robbery for a decade. That's why her husband Patton Oswalt was celebrating on Twitter Wednesday morning after news spread that the Golden
State killer had been arrested and McNamara became one of many writers whose work helped capture a criminal. While you're waiting to breathe and hit to get news about whether or not the man recently arrested in California is actually the Golden State killer, check out these five other times writers and journalists were crucial in solving
a crime. From cases of political corruption to serial murder stories, these issues could not have been broken without the hard work of determined writers. Not all of them helped capture an elusive killer like McNamara probably did, but they helped make sure justice was done. The Boston Globe investigation team uncovered corruption in
the Catholic Church's Christine Bielzik helped arrest The City of Los Angeles's Graeme SleeperThe awarded journalist Christine Belizik a certificate of appreciation for her assistance in the case of Sleeping Grimm, a serial killer who killed 38 black women over three decades in California. Her extensive reporting to Los Angeles Weekly,
which included in-depth interviews with hundreds of women, helped the LAPD arrest Lonnie David Franklin Jr. In 2016, he was convicted of killing 10 women and sentenced to death. Belichick wrote all about her remarkable investigation into The Grim Sleeper, which includes painful details about brutal crimes, the failure of justice, and the
lives of victims he describes as lost women in South Central. Woodward and Bernstein's revelations of the Watergate break-in and Nixon's association with him may have been one of the most famous cases in which press reports led to actual criminal charges and real change, and the 1972 Investigation of Carl Bernstein and Bob
Woodward in the Watergate scandal rocked U.S. politics and put dozens of people behind bars. The break-in of the Democratic National Committee offices of The Washington Post revealed the political crimes of the Nixon White House, leading to the indictment of 40 officials and the resignation of the president himself. All you need to
know about the Pulitzer Prize-winning investigation is in their best-selling book, All The President's Men: The Greatest Story Reports of All Time.Journalist John McCormack Uncovering the Truth Behind Madallin O'Hare's Disappearance When American atheist Madallin O'Hare went missing (along with her son, John and granddaughter,
Robin) in 1995, everyone assumed she left of her own volition. A year later, although reporter John McCormack revisited the case while writing an anniversary essay for the San Antonio Express News, leading him to a pit rabbit investigation for three years eventually revealed that O'Hare might not have willingly left after all. With the help
of a private investigator, McCormack eventually tied up the headless body, treated the body found in 1995 with O'Hares' disappearance, and uncovered a suspected kidnapping and murder plot that resulted in the family's death. McCormack's in-depth reports also helped arrest two men who had been arrested and charged with the horrific
crime. If you want to know more, you can watch a wonderful biopic about the most hated woman in America on Netflix.Mabel Norris Reese helped exonerate Jesse Daniels of the crime he didn't commit when the wife of a prominent citrus baron was raped in 1957, she told police her attacker was a black man, but, days later, a poor, white,
mentally disabled boy was arrested for the crime. Without a real conviction or proper trial, Jesse Daniels was locked up in state hospital for insane. But the story didn't end there, because once journalist Mabel Norris Reese caught the wind of an injustice plot, she worked tirelessly to get to the truth. With the help of Jesse's mother - who
constantly wrote to J. Edgar Hoover begging for her son's case - Reese eventually helped get Jesse out of the hospital and clear his name. Although Reese didn't help put a criminal behind bars, she saved an innocent man from a worse fate, and you can read all about him in Gilbert King's latest book, Under the Ruthless Sun. Certainly
the closure is eased and many of us have been or will soon be asked to report to the workplace - if you are still there going along. With new cases of the virus rising and a little national appetite for a second shutdown, you may be wondering about the legal responsibility of your company to report COVID-19 cases among its employees. As
with many aspects of epidemiological life, the issue is complex. While specific federal protection is limited, there are some additional measures in place that can help employees know if they are exposed to the virus in the workplace. There are no federal regulations requiring employers to report COVID-19 cases to the CDC, but there are
some exceptions to this rule at the state level. There is also a general right of workers to be safe while in the workplace, as well as the right to organize if they feel unsafe. As some states prepare to reopen, against expert advice, what protections do workers read moreFederal guidelines on reporting to the Centers for Disease Control
currently, no federal law mandates All employers report Covid-19 cases in the workplace, Said Nandini Sani, a lawyer with Cozen O'Connor, in an email to Lifehacker. These types of mandatory reporting requirements are usually addressed at the state and local level, and vary according to jurisdictions. G/O Media may receive rare special
exceptions, and without extensive research or legal experience, it is sometimes difficult to determine whether they apply to your company or circumstance. California, for example, requires employers to register a COVID-19 case if they are work-related and results are either death, days away from work, restricted work or transfer to
another job, medical treatment after first aid, loss of consciousness or significant injury or diagnosis by a doctor or other licensed health professionals. Employees have the right to report workplace risks reporting the case of COVID-19 to the CDC as one issue. Reporting COVID-19 cases to other sources, such as a colleague who may
have been exposed, is another. The CDC's recommendation is that employers inform their employees of potential exposure to COVID-19 while also maintaining the confidentiality required by the Americans with Disabilities Act. Employees have the right to report to the press, lawyer or colleagues without retaliation for risks in the
workplace, including Cofed, or a state or local health authority, without being retaliated against them, said Amal Bouhabib, a lawyer with Southern ImmigrantS Legal Services, which provides free legal services to farm workers in southern states, in an email to Lifehacker. As Bouhabib points out, employers are required by law to provide a
safe place of work for their workers. Employees have a general right to know of any known risks in the workplace, which are supposed to extend to notification of possible exposure to the coronavirus. However, as Bouhabib warns, this right comes from osha's already existing standards, and its COVID-19 guidelines are only
recommendations, not enforceable standards. These rights are also enforceable only by filing a complaint with OSHA. Remember when the coronavirus was brand new, we were all worried about what R0 might turn out to be... Read more workers have the right to organize work if workers are concerned that their employer is not
adequately protected, and they have the general right to regulate, a right protected by the National Labor Relations Act. As Bouhabib points out, some cases where workers can be protected from retaliation include if they raise concerns about unsafe working conditions, either with a co-worker or on behalf of other employees; if workers
talk to each other about how to deal with unsafe working conditions; if workers start petitioning for changes in work; if workers report problems in the workplace; or if the union forms to address COVID-19 issues. (It should be noted that this protection does not include farm workers, government and local government employees, and
domestic workers, Independent contractors.) I would be deficient if I didn't notice that although retaliation is illegal under the NLRA and OSHA, we all know that revenge happens anyway, Bouhabib said. Another way to protect yourself at work is to document the employer's complaints and employer's responses if possible, and if [it is safe]
to do so. This includes submitting all requests in writing and writing your own notes in detail. Another option is to record conversations, take photos or videos of violations, although Bouhabib recommends talking to a lawyer before doing so to see if these actions are legal in your state. Given the increase in cases and the reopening of
ongoing openings, it is more important than ever to know if you have been likely exposed to the coronavirus. When this potential exposure occurs at work, you need to know what the law requires as well as the actions you can take to ensure that you are as safe as possible when you go to the office. Office.
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